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Abstracts

This article aimed to integrate the Buddhism principles to creating a foundation in
the organization or called human capital in the organization by Buddhist methods such as
the Four Paths of Accomplishment that create quality for work and achievement. It is shall
be put the prosper foundation between tasks and satisfaction of the individuals, sometime
may change the new task to discover themselves. When the individual satisfied will be
happen diligence, perseverance, patience, and endeavor automatically and also do with
their best. When the problem occur during work; the experience and consideration
consciously will become knowledgeable, therefore called the process of creating readiness

for the humans to be ready or as the capital for doing their tasks in the organization.

Keyword: Buddhist integrated, Development of human capital, organizations.
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