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Abstract

This article presents a conflict of Thai society and its resolution ﬂqough
Four Noble Truth. The conflict leads to a flurry © of Thai society. The causes of
conflict in Thai society were .= 1) arising from differences of opinion and
perception each person, 2) arising from perceiving different information or facts,
3 is caused by a conflict of interest, 4) is caused by the relation of individuals,
5) is caused by structural conflict. The solution of conflict in Thai society through
the Four Noble Truth is o solve the problem correctly. The Four Noble Truth
consists factors which include:- 1) Dukkha ; the truth about the suffering of the
human being, 2) Samudaya ; the truth about a cause of suffering, 3) Nirodha .
the truth about the cessation of suffering, 4) Magga - the truth about the practice
leading to cessation of suffering. If the Four Noble Truth is followed by the

social then the conflict of society disappears certainly.
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